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Vision 

Our vision has been carefully chosen to serve our community and enable all, who are part of All Saints 
life, to achieve through loving relaƟonships, belief in themselves, hope for the future and the aspiraƟon 
and belief that they can make a posiƟve difference through the smallest of change.  

Together we Aspire, Believe, Explore, Achieve 

If you have faith as small as a mustard seed you can say to this mountain move from here to there and it 
will move. Nothing will be impossible for you. MaƩhew 17:20 

Strengths 
● The strongly embedded ChrisƟan vision drives the strategic decision making of leaders. This 

provides people with an aspiraƟonal and values-based culture where they flourish. The vision of 
the trust enhances the ChrisƟan disƟncƟveness of the school, increasing opportuniƟes for pupils 
and adults 

● Adults shape a rich curriculum which is inspired by the ChrisƟan vision. They have high 
expectaƟons and support pupils to grow in confidence, skills and knowledge. Expertly planned 
acƟviƟes support the most vulnerable, helping them to thrive. 

● InvitaƟonal collecƟve worship offers reflecƟve moments to ponder the ChrisƟan vision and pray. 
Carefully planned acƟviƟes around the school's values nurture spiritual growth.  

● Leaders, including those within the trust, are dedicated to creaƟng a culture where people can live 
together well. They prioriƟse strategies that promote peoples’ wellbeing and personal 
development. 

● Leaders uƟlise partnerships well when planning and resourcing religious educaƟon (RE). This 
supports teachers well, enabling them to develop their subject knowledge. 

Development Points  
● Embed the shared language for spirituality within the wider curriculum. This is so that pupils can 

discuss experiences that influence and deepen their personal spiritual development. 
● Deepen pupils’ knowledge about the range of beliefs and pracƟce within religious and non-

religious worldviews. This is to enable them to make even greater progress with their learning. 
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Inspection Findings  

The ChrisƟan vision of the school is firmly rooted in the parable of the mustard seed. Leaders create an 
aspiraƟonal culture where individuals are able to flourish academically and personally. Pupils and adults 
share that with self-belief and God’s help they can achieve their goals. The school is enriched by new 
families moving to the area. This has extended pupils’ understanding of tradiƟons and beliefs within the 
locality. Inspired by the vision, leaders are dedicated to meeƟng the needs of those new to the school 
community. Their wise strategic decision-making is underpinned by the ChrisƟan vision that ‘nothing is 
impossible’. Pupils are nurtured to learn from their ‘marvellous mistakes’. This is because the adults who 
teach them explain these posiƟvely. Consequently, there are open conversaƟons about the school values 
and how these are lived out in pracƟce. Governors know their school well. Their considered decision to 
join the trust enables pupils to benefit from the experƟse between local trust schools. Trustees acƟvely 
support leaders to maintain the ChrisƟan disƟncƟveness of the school. Their well-planned monitoring and 
evaluaƟon supports leaders to serve pupils and adults effecƟvely. 

The ChrisƟan vision in the form of aspiraƟon underpins decisions about the curriculum. Adults are 
commiƩed to providing an inclusive and nurturing environment. Pupils work happily alongside each 
other. They are proud of their achievements and recognise where they need to grow. This leads to 
increased levels of resilience, parƟcularly for the vulnerable. Specialist learning acƟviƟes enhance the 
curriculum for disadvantaged pupils. Carefully planned visits to local shops teaches crucial life skills to 
vulnerable pupils. Teachers plan creaƟvely so that learning is memorable. For example, making a booklet 
about the Hindu fesƟval, Holi. They value pupils’ achievements and recognise how they live out the 
school’s values. The awarding of cerƟficates recognises those who live out the inclusive ChrisƟan vision. 
Great importance is placed on celebraƟng the achievements and flourishing of individuals. Teachers 
provide opportuniƟes for spiritual development within the curriculum. They plan new topics with exciƟng 
acƟviƟes which prompt curiosity. Outdoor learning provides special moments of awe and wonder for 
pupils in the early years. Adults and pupils engage posiƟvely with the volunteers who host the ‘prayer 
space’. Despite these rich experiences, the language to speak about spiritual development needs to be 
embedded. 

Inclusive collecƟve worship is thoughƞully planned across the week. As a result, adults and pupils are able 
to reflect upon the meaning of ChrisƟan stories and teaching. Adults sensiƟvely offer pupils valuable 
reflecƟon Ɵme to consider how these will shape their relaƟonships with others. They are provided with 
prompts to ponder how ChrisƟan teaching influences their future acƟons. Pupils share that they 
remember these when playing or talking to their friends. Leaders have made good links with a variety of 
churches within the local area. This provides pupils with knowledge of a variety of worship styles. Prayer 
is valued and threads through the life of the school, This enables pupils and adults to flourish spiritually in 
worship. The prayer wriƩen by the school sensiƟvely reminds people about ‘love, peace, contentment 
and working together’ reinforcing the ChrisƟan vision. Singing within the celebraƟon worship is joyful and 
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reinforces that faith can ‘move mountains’. Pupils speak warmly of their experiences in class worship and 
how this enables them to reflect calmly. They recognise that it is a reflecƟve and disƟnct part of the day. 
Leaders are uƟlising a specialist resource to help conversaƟons about spirituality but this is not 
embedded. CollecƟve worship clearly emphasises the school’s values of ‘love, courage and hope’. Pupils 
know the importance of using ‘kind words, kind hands and kind feet’. They value the opportuniƟes to 
write thoughƞul prayers to share during worship together. Adults flourish spiritually because they feel 
moved by worship which celebrates the vision at work within the community. 

Trust and school leaders afford high importance to the wellbeing of people in their care. The strategic 
decision to employ specialist staff to work alongside vulnerable families lives out the vision of service. The 
thoughƞul re-use of areas provides calm spaces for those needing to regulate their emoƟons. Similarly, 
the ‘sensory space’ has the capacity to support vulnerable pupils. Parents clearly value the culture of the 
school. This is because people are treated with dignity and love. The strong bonds that are underpinned 
by the ChrisƟan vision enhance the wellbeing of pupils and their families. Leaders are mindful of staff 
workload and their mental health. The appointment of a ‘wellbeing lead’ to organise social events and 
report to governors contributes to the inclusive, loving ethos. Staff are signposted to mental health 
training. This enables them to support families effecƟvely. Leaders within the trust ensure that adults 
have access to regular networking groups. These equip staff to serve pupils and their families within the 
school community. 

Leaders acƟvely reinforce the importance of respecƟng the rights of others. They ensure that pupils 
understand the importance of equal opportuniƟes and fairness. To this end, adults sensiƟvely frame 
conversaƟons around the ChrisƟan vision and values. For example, the ‘school charter’ deepens pupils’ 
understanding that their acƟons can improve the lives of others. This forms a close-knit community. 
Teachers embed meaningful opportuniƟes for pupils to learn about jusƟce and responsibility. Pupils 
enthusiasƟcally consider how they can acƟvely make a difference within their community. They are 
parƟcularly proud of their extensive harvest fesƟval contribuƟons to the local food bank. Teachers 
encourage specialist events to broaden pupils’ understanding of their role in preserving the resources of 
the world. For example, the ‘green team’ organises a ’switch off electronics day’. Leaders carefully select 
global challenges that raise pupils' awareness of injusƟce across the world. These include providing 
resources for people experiencing homelessness. 

Leaders have a strong vision for the provision of a high quality RE curriculum. They diligently ensure that 
learning is progressive, enabling pupils to deepen their knowledge. Teachers benefit from the specialist 
advice and helpful resources provided by the diocese and trust. Their increased confidence means that 
teaching is effecƟve. As a result, pupils have posiƟve aƫtudes and enjoy memorable acƟviƟes. For 
example, creaƟng a poster about a mosque taught pupils about Islamic prayer. Well-chosen quesƟons 
underpin learning, but pupils’ appreciaƟon of the diversity within religious pracƟce is limited. They 
respect that people have different opinions and can talk with some knowledge about religious beliefs. 
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However, they cannot make meaningful comparisons when talking more deeply about the details of 
religious pracƟce between world faiths. Pupils benefit from visits to the local church which enhances their 
awareness of ChrisƟan worship. The study of non-religious worldviews is embedding within the 
curriculum. Teachers provide pupils with regular and precise feedback. This allows them to reflect upon 
their understanding of religious beliefs and make expected progress. Leaders evaluate assessment 
informaƟon regularly, which informs their strategic planning. 
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